Equal Opportunity Employment

The Board is committed to a policy of non-discrimination in all
policies and practices dealing with employees and applicants for
positions of employment with NWBOCES. The factors of age, sex, race,
sexual orientation, social economic status, religion, marital status,
national origin, or handicap shall not be controlling factors with
regard to recruitment, interviewing, selection, placement, promotion,
compensation, or termination.

Complaints regarding discrimination may be pursued through the
administrative hearing procedure set forth in Board Policy 8022 and

8022-R, Grievances.
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